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Abstract 
Today's labor market in Russia is in the process of significant changes due to the influence of the wide range of factors. This 
article analyses one of these factors - the employees’ level of education. It studies modern needs of the Russian labor market. The 
results of the research presented in the paper identify trends and patterns of labor market development in Russia. 
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1. Introduction 
  Modern stage of Russian economy development is characterized by the aggravation of problems in the labor 
market. The labor market in Russia is inseparable from the macroeconomic indicators. The situation on the labor 
market is the result of imbalance in needs of the economy and the entire system of vocational training, when the 
structure of demand for education, and obtained qualification do not correspond modern technologies and 
requirements of the labor market. In a number of international ratings Russia is not the best positions by the 
competitiveness indicators associated with the efficiency of the labor market, and compared to the year 2012 
indicators became even worse. For example, on the level of «brain drain» in the Global Competitiveness Index 
2012-2013 World Economic Forum ranked Russia on the 98th place, on the level of cooperation in the relations 
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«employer-employee» on the 125th place. We agree with the opinion of   Blinova that the economy's innovation 
development has raised the problem of stuff provision, without it’s solution the implementation of basic task is 
impossible. According to an assessment of the Russian business communities qualified stuff shortage – is the chief 
limiter for current and future companies’ activities towards the implementation of innovative projects (Blinova, 
2013). The system of professional education of the Russian Federation in regions is characterized by a significant 
difference of the graduates per 10,000 population, the reason of this is imbalance in universities distribution, in 
volume of educational services supply and the quality of the training on each territory. Kuteeva K.A. believes that 
each regional system of professional education is faced with the necessity of definition of the most rational structure, 
which includes the number of educational institutions, professional structure of the workforce. In other words, at 
priority development of the economy, the dynamics of the regional structure of employment and labor market should 
determine the number and structure of training specialists in institutions of professional education, including full cost 
recovery for them (Kuteeva, 2009) 
2. Result 
The system of professional education of the Russian Federation is characterized by a decline in the number of 
students and graduates of educational institutions of primary and secondary vocational education and marked growth 
of students and graduates of educational institutions of higher professional education in the period from 2000 to 
2010 (table 1). 
 
Table 1. Training of specialists, qualified workers and employees in professional educational institutions (in thousands) («Labour and 
Employment in Russia»,  2011) 
 2000 2005 2006 2007 2008 2009 2010 
Number of students at educational institutions :        
primary vocational education 1679 1509 1413 1256 1115 1035 1007 
secondary vocational education  2361 2591 2514 2408 2244 2142 2126 
higher professional education 4741 7064 7310 7461 7513 7419 7050 
Number of educational institutions graduators:        
primary vocational education 763 703 680 656 605 538 581 
secondary vocational education 580 684 700 699 671 631 572 
higher professional education 635 1151 1255 1336 1358 1442 1468 
            *  2010г. – including students who study on  a contract basis е 
 
General economic regularity of the innovative development economies becomes a gradual shift of 
industrial sector production to the economies with cheaper resources. Specialization of enterprises (countries) in 
certain stages of business process increases the efficiency of production and management (Fakhrutdinova, Kirshin, 
Kolesnikova & Salyakhov, 2013). The highest stage of development of innovative economy is a knowledge 
economy. A key factor in the development of innovative economy is human capital. In conditions of transition from 
an industrial society to a knowledge economy the first and the main investments should be done into workforce and 
staff education. If in the industrial economy the major part of cost of goods and services influences the   raw 
materials factor, in post-industrial economy - payment of wages, and first of all intellectual factor. For example, in 
the U.S. economy up to 7% of GDP in the EU up to 5% of GDP are formed in the sphere of educational services. If 
one considers the dynamics of the structure of other advanced economies over the past 50 years, he can admit not 
only the growth of the services sector share, but also an increase in the share of education in the economy structure. 
Thus, the educational environment is not only a factor of economy development o at post-industrial society, but 
itself it plays an increasing role as an independent field, not less significant for the economy like, for example, heavy 
industry or the financial sector. The largest institutions of the USA, for example, are strong financial institutions, 
with comparable or even superior budgets with many transnational corporations (Lavchenko & Prohorenko, 2010).  
It should be noted that regarding to the role of human and social capital social sustainable development of the 
economy means not just the achievement of high and sustainable rates of economic growth. It can be defined as an 
expanded reproduction of human potential on the basis of investments into its accumulation accompanied by the 
growth of welfare, increasing the quality of human resources (health, education et). At the same time this means a 
fair sharing of the results of the production and mutual commitments to social responsibility of the population and 
the state (Fakhrutdinova, 2009). Considering the average annual population size and structure of labor resources in 
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the Russian Federation, we see that over the last decade there is a decrease in the working age of population, growth 
in the number of foreign labor migrants (table 2.). This means the presence of structural shifts in the labor market in 
the Russian Federation and the necessity of cardinal changes in the system of vocational training. 
 
Table 2. The average number and the structure of labor resources in  the Russian Federation % [(«Labour and Employment in Russia»,  2011) 
 2000 2005 2006 2007 2008 2009 2010 
Total people in thousands. 
(%) 
89532,3 
(100%) 
92250,5 
(100%) 
92419,8 
(100%) 
93594,0 
(100%)  
94184,6 
(100%) 
93622,8 
(100%) 
92958,8 
(100%) 
including:        
 able-to work population 
working-age population 
84260,5 
(94,1%) 
86417,6 
(93,7%) 
86363,2 
(93,5%) 
86761,2 
(92,7%) 
86595,3 
(91,9%) 
86050,8 
(91,9%) 
85606,3 
(92,1%) 
lobor migrants 701,7 (0,8%) 
1135,1 
(1,2%) 
1302,8 
(1,4%) 
1863,3 
(2,0%) 
2545,8 
(2,7%) 
2346,2 
(2,5%) 
2006,4 
(2,2%) 
people above working-age, 
who still work 
working teenagers  
4570,1 
(5,1%) 
4697,8 
(5,1%) 
4753,8 
(5,1%) 
4969,5 
(5,3%) 
5043,5 
(5,4%) 
5225,8 
(5,6%) 
5346,1 
(5,7%) 
 
The greatest stuff shortage Russian companies report in two professional groups: highly-qualified 
specialists and skilled workers. On a regulated market workforce segment number of vacant jobs for engineering 
and technical professions, required for employers announced to the employment service in 2013 in comparison with 
the year 2011, increased by more than 1.5 times (from 30.2 thousand vacancies to 45.4 thousand vacancies). 
Meanwhile, more than 70% of the vacancies declared by employers are for replacement of skilled workers of 
technical professions. In order to increase the pace and sustainability of economic growth, increase of real incomes 
of citizens of the Russian Federation, it is necessary to create and modernize 25 million high-performance 
workplaces by 2020 (Blinova, 2013). Organizations demand for workers to fill vacant jobs on the 31st of October 
2012 was 835,6 thousand, what is by 35% more than at the corresponding date of 2010. Most significantly increased 
the demand for employees in health care and social services at the indicated period, by 63.6 million (1.4 times),in 
processing industries 33.3 thousand (1.4 times), in transport and communications - by 30.5 thousand (1.4 times); in 
education - by 19.9 thousand (1.3 times). On October 31, 2012, the largest number of job vacancies were formed in 
health care and social services (234 thousand); manufacturing industries (118 thousand); in transport and 
communications (103 thousand); in agencies engaged into transactions with real estate, lease and provision of 
services (92 thousand); in education (77 thousand). Of the total demand for workers to fill vacant jobs on 31 October 
2012 (835,6 thousand) about 23% were for specialists of higher qualification level; 17% - mid-level qualified 
specialists; 16% - qualified workers in industrial enterprises, construction, transport, communication, Geology and 
exploration of mineral resources; 13% for unskilled workers; 12% - employees of the service sector, housing and 
communal services, trade and related spheres. About 61% of all vacancies are formed in organizations with the state 
and municipal form of ownership and 39% - in the organizations with non-state forms of ownership. Tenser 
situation with filling vacancies was observed in the organizations of state and municipal form of property, where the 
share of the vacant working places to the total number of workplaces was 3.3% against 2.3% in organizations with 
non-state forms of ownership (Official site of the Federal Service of State Statistics, 2013). 
3. Conclusion 
 
We agree with the opinion of several scientists (Blinova, 2013; Fakhrutdinova, Kirshin, Kolesnikova & 
Salyakhov, 2013; Fakhrutdinova,  Mokichev & Kolesnikova, 2013), that to change the current labor market situation 
it is necessary to allocate the basic tasks, solution of which determines the possibilities of accelerated innovation 
development of the economy. They are: selection and training of the personnel, whose knowledge, skills and 
competences, or the level of professional qualification of the most precisely corresponds to the requirements of 
production; creation of constructive interaction mechanisms of labor and education spheres, to improve the 
efficiency and reduce the costs (time, financial, human) of preparation process, including the stage of career 
choosing.  
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New requirements for competences and workers knowledge, the existing structure of the labor market in the 
Russian Federation, on-going changes in needs of the market for employees of certain professions suspect the state 
regulation of interaction of the labor market and vocational education institutions , as well as the creation of a 
modern system of vocational guidance for youth, which has to be oriented   on the structure of the Russian economy 
in terms of types of economic activities.    
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